Education
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Trust

I confirm that the data contained within this Report is accurate and meets
the requirements of the gender pay gap reporting regulations.

oo

Sharon Roscoe
Chief Executive




Education
— Partnership
Difference in Difference in Difference in

hourly rate of hourly rate of bonus pay -
pay — mean: pay — median: mean: 0%
15.99% 32.28%

Difference in
bonus pay -
median: 0%

Percentage of employees who received
bonus pay:

Males who received bonus pay: 0.00%
Females who received bonus pay:0.00 %

Employees by pay quartile:

Upper Upper middle

65.63%

Lower Middle Male Lower

17.19%

82.81%




